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ABSTRACT

‘Work life balanceis recognized os an essence for employes work efficiency and perfformance. The Covid -
19 pandemic has put a great threat and turbulence in shifting work life balance of employee wark profile.
The move to Working from home pattern of work schedule has largely been adopted by many
organizations. The aim of study was to learn the impact of werking from home on work lite balance in
Indian print media industry. The study undertock an exploratory cum correlational research design. The
study was based on primary data via a structured questionnaire collected from 150 respondents from
print media companies. Data was analyzed and interpreted through inferential analysis based on
correlation and regression. Correlation analysis suggested that family and individval factor were
significantly related with Work life balance while orgenizational factors were less strongly related, The
results indicated that working from home leads to increased level of work life balance. It was inferred that
individual and family iactor confributed to increased level of work life balance whereas work life balance

was not found strongly connected with arganizational factars.
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1. Intreduction

Covid-1% iz o new diseose ond it begun circulating in
human since December 2019, Currently, the known main
mode of iransmission is through respirotory droplets, ond
hence is considered to spreod through close confoct with
other people. The World Heolth Orgonizotion (WHO)
declored the cutbreok of COVID-1% o3 o globol health
amergency on 31 Jonwary 2020 (World Healih
Organization 2020). Since then, the virus hos spread
rapidly. Before Covid-19 o very small percentoge of
professionals belonging te print media, [T ond some other
sectors hod thet apporunity to Working from home.
However, the spread of Covid-19 made a major chonge
to ormanizational polices of various private: and public
firms and psychological change in professionals thinking
with respect to their job responsibilifies thot con be
parformed only in orgonizotion premises. |t wos o
significant and one of the most ohservable changes
becouse of Covid-19. It can be speculoted that worling
from home will remain in some organization even after the
pondemic. This the demand of new normal phose in
current crganizotional settings,

In todoys era Working from nome is essential port of
professionals belonging 1o most of the sectors which
tacilitotes altarnotive and safe working in order o protect
fram Covid-15. In recent time it hos become foramaost
policy for leading private and public sectors. However, the

concept of Working for home was Inifially described by
Millesin 1988, Further it has been known as Telewerk,
remote work, flexible work, e-working and telecommuting.

Gajendran and Harrison {2007) defined working from
home as the ability to use technology fo complete job
responsibility from flexible workplaces most preferably
from home.

In recent fime the acceptance of Working from home has
besn increased in cur nation but still there are some areas
Healthcare, hospitality, and grooming industies where
this concept does not work of all. WFH is recently became
the altemative warking to minimize the risk of Covid-1%,

WFH hos beneficial effects for both employers ond
employees. The odvantoges, include ond are not limited
to reduced commuting time, avoiding office palitics, using
less office space, Increased mativafion, improved gander
diversity le.g., women and careers}, healthier workforces
with less aobsenteeisrn and turnover, higher tolent
retenfion, |cb satistactan, and better productivity [Mella
2007; Roberson, Maynard, and McDeyitt 2003). Studies
indicated evidence for these benefits; for example, the
research in the Greofer Dublin Area by Caulfield (2015)
found employees soving frevel time and value of trovel
time. Some studies point out that felework con reduce
furnever rate and increose employees' praductivity, jahb
engagement, and job performance {Caollins and Moschler
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200%; Delonoeije ond Verbruggen Z020). Similarly, -
working con  increcse productivity, flexibility, job
safistactian, WLB, including reducing wark-life conflict
and commuting [Gront et al. 20019). Additionalky
Furwanto ef ol (2020) crgued thot WFH could support
employees in terms of flexible time to complete the work
ond save money for commuting to work. Conversely, the
drowbacks of WFH, include the blurred line between work
ond fomily, distractions, socis! isolafion, employees
bearing the costs related to WFH. According to Purwonto
etal. (20200, there are certoin drowbacks of WFH, such as
employees working af home must pay for electricity end
the internet costs themselyes. Collins and Moschler (2007)
found that workers werz isaleted from their coworkers,
and managers cancernad about reductions in productivity
while working from home, Maoreover, the relationsnip
betwaen coworkers could olso be harmed (Gojendran
and Harrisen, 2007). Employess might be distracted by
the presence of young children or family members while
working ot home (Baruch 2000; Kozekomi 2020} along
with blurred boundories between work andg family life leod
to owverwork (Gromt et al., 2019). In a similar vein, the
rmonagement of boundaries between work ond family of
remicte workers studied by Eddleston ond Mulki (2017)
revealed that WFH relates to the inability of remote
workers fo disengoge fram work.

2. Significance of the study

The pandemic facilitated a trial run tor implemenfing
Working from home setup, Before the pandemic Working
from Home wos a privileged and limited facility for
professionals but during pandemic implementation of
‘Working from home policy can be seen ot vorious private
ond public sectersto protect them from Covid-19.

Many businesses in Indig implemenied Werk from Home
eetup for the first time. And there was o time log to accept
the new normal Work from Home to all the orofessionals
working in the various domaing. It affecied therm on work
domain ond life domain.

Hence the need arises to study the influence of working
from home on work domain and life demain of o
professional during Covid-19, This study describes about
factors thot influence working from home thereafter it aims
to tolk about the influence of working from home on Work
life balance in Indian print media contesdt,

3. Review of Literature

Werk frem Home

The concept of working from hame first come ground in
1970 that facilitoted performance of work from home or
ony other locotion. Using technologicol ossistonce [Van
Meel 20117} Working frem home hos always been
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discussed considering risk and benefits of flexible working
hours, There ore some odvontoges of doing work from
home, namely, time planning skills, the possibildy to work
during the most productive fime and fo occess on
orgonization's documents from home, the suitobility of
having o workplace at home, the possibility to work frem
home in coses of sickness and being oble to fake care
family members (Mokrogiene, 2019,

Work from home has been implemeanted by various public
and private sectors in the recent vears, It has been defined
a double-edged sword by various studies, (Schieman and
Glayin 2017; Kim ef al. 2019) that gives mixed eHect on
wark life balance.Many studies suggest that working from
heme has positive impoct on werk- life balance (Fisher of
al. 2009; Ellis and Webster 1998; Feddkovd and Etonovd
2017) whereds some suggest this efect as
negative[\Wessels et al. 2079, Nevianti and Roz 2020).
Moreover, some researchers suggested that there were
blurred boundaries between work and family life (Grant et
ol. 2013) and may leod te overwork and In turn reduce
WLE, Mevertheless, several studies found that WFH is
positively associcted with famlly foctor{tddleston ond
Mulki 2017 ; Virick, DaSilva, and Amington 2010, Chan et
al. 2016; Noda 20200,

Worlc life balance: Work life bolance means to male the
balance between professionol ond personal Tife.
Professional life consists of career counseling, fraining,
selt-developrment whereas personal life consists of family,
friends, hohbies, self-care, interest etc. That means the
individual can impart time fo both the areo with
maintaining a balance. If the person can moke a balance
between every role of his life, it is colled work e bolonce
[Hudson, 2005). In ather werds, we con soy that it is an
equilibrium between gualiative measure in terms of effort
and guontifative meosure In terms of time that an
individual imparts to his protessional and personal life

Fig 1.1 describes the factors thot makes work Iife balonce.
This 4-scale work life bolance is adapted from Fisher and

Bugler (200%),

1. Work Infedering Personal Life: It refers to work
interference with personal life. It demonstrates the
suffering of emploves due to which he is not oble to
meet his personal demands olso neglecting personal
needs frequently and feeling too exhousted after
coming home,

2. Personal Life Inferfering Wark: It refers to personal life
interferance with waork, It demonstrates the suffering,
lock of concentration at work, lack of energy ot work
gue to personal life, not effective enough fo maintain
quality of wark,
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3. Work Enhoncing Personal Life: It refers to work
enhancernent of personal life. Due 1o job wark the
employes can do good decision making at her
persenal life and other aspects which are useful for
her to deal with roufine issues ot personal life,
Employes feel produchive due to his good work ot
harre.

Work interfering
personal life

Personal life
interfering work

4, Personal Life Enhencing Work: It refers to persenal
enhoncement of work. Due fo better personal |ife the
employes can do good decision making at her wark
lite  ond cther ospects which are usetul for her fo
deal with routine issues of worlk. Emploves feel
productive at werk due to his persenal life.

Work life balance

Work enhancing /

personal life

Personal Life
enhancing work

Figure 1: Framework of Wark life balance [Adoptsd from Fisher, 2009)

Conceptual frameworl: It is mode wp of 3 fadors:
individual, orgenizational, and fomily factors (Boker,
Avery, and Crawtord 2007; Solis 2074), First ane is
Individual factor that talks about the perception regarding
belief and oftitude while working from home, In other
words, how the employee depicts the overall picture of
working frem  home including advantoges and
disadvantoges. As a result, how the indhvidual feels
ultimately working from home. The secand foctor tells us

T

Individual
factors

Organisational
factors

nbout the support ond atmosphere an individual gets
while WFH. Whether his family members ore cresting o
suitahle etmasphers to facilitele easy WFH functioning.
The 3rd foctors are organizafional factor under which
Supervisory suppart, trust & communication comes,

Conceptual framewark has been adopted from the study
of L. Wyas and M. Butakhieo (2020). Fig 1.2 describes that
work |ife balonce s meosured through the 3 faciors of
working from home.

Warking from Dutcome on
Covid-19 th‘:’

Figure 2: Analytical framework of measuring work life balonce [Adopted from L. Yyas and M. Butakhieo, 2020)
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3. Research Methodology

In this study we hove used Exploratory ond Corrglationol
research design. This design wos based on the quantitative
upproaach fo measure the impoct of werking from hame on
work life balance. We therefore hypothesize that:

H1: There is a significant relationship between Warking
from home and Work life bolonce

H2: There is a significant influence of Warking from home
on Work life balonce.

4. Objective of the study

e To measure exdent of ossocigfion of facters of
individual, tamily and ergonizational on work life
balance.

e Toexomine the effect of Working from home on work
life bolonce,

5. Samplesize and data collection

In this study Primary data wos extracted through online
guestionnaire to collect demegrophic information ond
data aboutstudy variables, The responses were taken from
various protessionals the only criteria for respondents that
they must be working from home and thereoler recorded
on o J-point Likert scale. Total 200 questionnaires were
distributed by using socinl medio and ‘WhatsApp, out of
which 175 responses were received gnd |50
guastionnoires with complefe responses were foken infa
censideration. We haye used nonprobability bosed
purposive sampling fecnnigue in this study,

5.1 Data analysis tools

Dota analysis was done by using SPS5 version 24. First
reliobility of instrument was measured using Cronboch's
olpha test. Further Stafistical technique such os linear
regression ond comeletion were opplied for inference

PUTPOSE,

Corelotion wos done to see the relofion between
wariables understudies. Moreaver, Lineor regression was
used to propose ¢ madel to measure waorking from home
and wark life balance.

5.2 Instrument Dasign

This study wes conducted using o questionnaire which was
bosed on g S-point Likert scole which evaluated work life
bolance through working from home. The scale to
evaluate working frorm home cansist of 13 ifems, These 13
items come under warking fram heme Individual factar,
family factor and ergonizational factors and wers taken
from multiple sources, Similarly, the scale te evaluate work
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life balance consist of 13 items. These items are taken
fram Fisherond Bulger (2002) These 13 iterns come under
work Interfering Persanal Life, Personal Life Interfering
Work, Work Enhancing Personol Life ond Personal Life
Enhareing Wark, Table 1 represents all the 24 items are
reliable and highly consistent, All fterms were rated on o 5-
point Likert fype zcale ranging from 1 {strongly ogree) to 5

Table 1:Reliability Statistics
Reliability Statistics

M of ltems

Cronbach's Alpha

860 T 26

Cronbach's alpho iz o measure of reliabilty ong
consistency of instrument faken for study. Its acceptable
values range fram 0.70 to 0.95 (Mohsen tovakoi, Reg
Denickl. Wea ron Cronboch's alpho test for 25 items of
waorking from home and werk life bolance

6. Data Analysis and Discussion

Demographic Profile of Respondents: A total of 200
respondents parficipated in this study, out of which 150
were foken for consideration, With regards to working

Toble 2: Demography of respondants

Particulars ltem | (=150} | Percentage
Crtry 32 21.3
Job hierarchy | Middle| 106 70.7
Top 12 8
Cependents Yas a8 587
living while
WEH Na 62 413
Warking 0-40 42 28
hours perday | 4o.50| 44 29.3
while 'WFH
50-60 52 347
&0-70 8 53
70-B0 4 237
0-1 108 72
WFH service 1-1.5 24 16
periad [y 1.5-2 10 8.7
2-2.5 ] 53
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from home, 72% respondents had been doing so for 0-1
vear aga. Canceming Dependent status, the majority of
respondents were living with their dependents (58.7%) and
the rernaining were living without dependents (41.3%!,
Similary Concerning Job herarchy status, the majority of
respondents comes under middle level (70.7%), ond the
remainder comes under Entry and top level (21.3% &
B.0%!. The socio-demogrophic characieristics of the
participanis in this study ore summarized in Toble 2.

Hypothesis festing:This section explores ond analyre
answers to research objecfive and testing of Hypotnesis.

H. testing: There is a significant relationship between
Warking fram home and Work ife balance,

Correlation was dane to check the relationship between
study variobles. Caorrelotion is an effect size and the
strength of the correlation using absalute value of r was
given by Evans [ 1996)as follows:

L0-19 "very weak',0.20-.39 "weak", 0.40-.59
"modergte”; 0.60-.7% "strong" and 0.80-1.0 "very strong"

Tabie 3 represents the results of correlafion coefficient [r}
between dimensions of Working from Home ond Work life
balonce. The findings show o stotistically significont
moderate to low positive correlation between all the
dimensions of Working from Home and YWaork life balance.
The obove findings show o significant positive high
correlation between family factor and Work life bolonce
(r=482, p=0.01), followed by Individual facter and
Work lite belance [r=.401, p=0.01) and erganization
factor and Work life balonce (=.213, p=0.01). Thus; the
{HO1} null hypethesis was rejected. It is inferred that the
significant positive relotionship exists betwesn work from
home dimensigns WFHT, WFHZ, and WFH3) and Work
lite balance.

Table 3: Correlation betwesn WFH (2 factors) and WLB

WFH1Individ | WFH2Organizati
ualFoctor onal WFH3Family | WLB
WFH1IndividuoiFactor E‘_‘E;;;T;ﬁm ] 400™ 509~ 401"
Sig. [2-tailed) 000 .0oo 000
M 150 150 150 150
WFH2Organizafional Fenrsonl 400" ] 055 Biae
Correlation
Sig. (2-failed) |.000 000 000
M 150 150 150 150
WrHaFarmily Ryerreoty 502" 055 1 4827
Caorrelation
Sig. (2-tailed) |.000 000 000
™ | 50 150 150 150
i . 401" 213" 487" 1
Correlation
Sig. [2-tailed) | .000 000 000
M 150 150 150 150

™. Cerrelation is significant at the 0.07 level (2-tailed). Corelafion is significant af the 0.05 level (2-toiled).
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Toble 4 represents the results of comelation coefficient |r) Table 4: Correlation
batween Working from Home and Work life balanee. The
findings show a statishically significant moderate positive WFH WLB
correlation k=511, p<0.01) between Working from .
Home and Work ife balance. WER  ERme kR 1 511°
Sig. (2-tailed)| 000
N 150 150

Table 5 represents the value of B = 0.517 shows the
strength of correlation between Working from home and Wi Pearson Correlation s1- 1
work life balence which is moderagte. B square value oz

0.2481 which represents ihat the working from home Sig: {2-1ailed) oo
explaing 24.1 % vorionce in work life balorce and N 154 150
ndjusted R sauare value is 0.511 which cross validates the . Correlafion s significant af the 0.07 level [2-toiled).
model,
Hytesting: There is a significant influence of Warking from
home an Work ife balence.
Teble 5: Model summary
Model Summary
Std. Chaonge Siatistics
Error of
Adjusted | the R Sguare | F

Model R R Square | R Square | Estimate | Chonge | Change | dfl df2

1 S0 241 251 513 248 48.871 |1 148

a. Predictors: {Constant], WFH

k. Dependent Variable: \WLE

Table &: ANOVA B
Model Sum of Squares | Df Mean Square  |F Sig.
1 | Regression 7.173 1 773 27.510 000k
Residual 20.338 /8 261
Kt 27.511 79

a. Dependent Varioble: WLB
b. Predictors: (Constant], WFH

Toble & represents the p- value which shows if the overoll model is significant. Model with p-volue less than 0.05, is
considered statistically significant. Mareover, the value of F {1,78)= 2/.5 ond p =.000=0.05 that shows the proposed
model is a good fitana significant. Mareover, p value shows given line is bestfit for the dota taken.

Table 7: Coefficient

Unstondardized Stondargized

Coefficients Coefficients
Model J B | Sid Eror | Beta | Sig.
1 | {Constant) 1.286 28] 4576 | 000
WFH 509 .097 A1 5.245 | 000

Table 7 represents significant value of t test 0.000 shows that cur study varicble working from home is o significant
predictor of work life balance. Moreover, when working from home changes by one unit, there will be 0.50% units change
in ‘Work life balance, It also shows the direction of relationship. The coefficient is positive, which indicates a direct
influence of working from home on Work life Balance. The results of the Beta Value () indicate the degree of relative
impact of working from home on work life balance. It can be concluded that working from home has significant influence
on waork life balanze.
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7. Conclusion

Result of the study indicates that working from home is o
significont predictor of work life balance, In reference to
working from home foctors Family & individual factor
shares moderate positive relotion [Amtz, Sarra, and
Berlingieri 2019; Virick, DaSilva, and Arringten 2010)
whereas weok positive relationship with argenizational
factar wos chserved., This shows that supoort and
understanding from family members oz well os homely
environment promaotes work life balance of the individual
also an individual s belief on wark efficiency canstraints for
career growtn and pasitive experiential outleck for life
found related with work Iife bolance. Organization direct
interaction among superior and subordinate sense of
mutual trust and frequency of communication did not
affect work life balance much. As pecple are more
experienced and speciolized in their tosk. 5o, with the
differences of fhese factors work from home was not
strongly offectsd by organizotional factors. Thereafter
hoving confirmed with statistically significant effect of
working from home on work life balarice we measured
influence by the proposed regression model,

The proposed regression model states that 26.1%
variance in work life balance is explained by working from
home, Further positive and lorge effect on work-life
bolonce through working frem home is chserved,
Moreover, it has been suppored by various researchers
thot working from home support work life balance
positively (Fisher e al. 2009; cllis and Webster 1998;
Feddkové and [5te navd 2017). This finding indicates
that werking fram hore leads fo increased level of work
life balance. Itis inferred that Scre Pattern of the result are
eonsistent with prior research on work life balonce,
Employess con divide their fime between work ang
personal life. Creofing boundories between work and
personal life to create a work-life balance conditian is not

an easy thing, especially in the pandemic situation that has-

many resfriction policies. Therefore, it is noted that tha
positive consequences may impact on personal well-being
in a positive way.

8. Implications

In reference to Individual factors an individual must try to
keep his personal and professional life separate. He must
wark upen boundary management. Further, he should
Create o dedicated workplace where once can fogus with
minimal distractions. He musl not de over commitment
aond onalyze his working hours quanfitafively and
gualitatively to maintain worl: life balance. In contest to
organizational factors of work from home Employer Avoid
unnecessary long online meetings, It moy Provide its
employee flexibility to choose timings as well, Warkioad

should be given by supervisor considering time constraint.
Social suppert from collecgues must be there. Encourage
work from heme policies where it hos not been started yet
fully-fledged, ‘While designing work from policy
employes's feedbock ond poricipotion con be taken
positively. Work from home policy should be designed
while conzidering severity of covid, Further, It Can provide
ergenomicolly designed furnifure to ite employees to do
work from horme,

Q. Limitations

This study hos some limitation, despite using online
questionnaire some google forms got incarrect response
which were net analyzed, Mereaver, due fo time limitatien
anly 150 somples could get response. Open ended
questions could not be added for designing detailed
instrument.

References

1. Cronbach; L. J (1951). Coefficient alpho and the
internal structure ot ests. psychometrika, 146(3), 297-
334,

2. Boker, E., Avery, G. C., & Crowlord, 1 (2007).
Sotisfoction ond perceived produchivity when
professionals  werkk from home. Research aond
practice in human resource management, 15(1), 37-

62,

3. Chan, 5. 2020. Fgog announces work from home
torever. Accessed 25 May. hitps://www.
humanresourcesonline.net/Fgog-announces-work-

4. Cohen ). (1992). A power primer Peychelogical
bullefin, 112(1), 155-159. https://doi.org/10.1037
Ff0033-2909.112.1.155

5. FEddleston, K. A, and J. Mulki. 2017. 'Toward
Understanding Remote ‘Workers' Manogement of
Wark-Family Boundaries: The Complexity of
Workploce Embeddadness.” Group & Crgonization
Monogement 42 [3): 348-3B7. doi:10.0177/
1059401115419548.

6. Ellis, Selwyn T, ond Robest L, Wabster 1998, |5
Moragers' Innovotion toword Telecommuting: A
Structural Equation Medel. Procesdings of the
Hawaii International Conterence on System Sciences
4:1461-88

7. Fedakova, Denisa, end lucdie it Znova. 2017.
Slovak T-Employees ond Mew Ways of Warking:
Impact on Work-Fomily Borders ond Warl-c—quH',,l
Balunze, Ceskosloayvensk B 4 Psychalogie
[Crechaslovak Peychology)

14 "Pragyaan: Journal of Management” Vaolume 19: Issue 2, July-Dec 2021



10,

11.

12,

13

14.

15.

Fisher, Gwyneth G., Carrie A. Bugler, and Carla 5.
Seith. 2009. Beyand Work and Family: A Measure of
Warlk/Metwork  Interference ond  Ennoncement,
Joumal of Ceeupotional Health Psychology 14: 447-
54

Gaojendran; RB. 5., and 0. A, Harrison, 2007, 'The
Geood, the Bod, ond the Unknown dAbout
Telecommuting: Meta-Analysis of Psychological
Wedigtors and  Individuol Conseguances.’ The
Journal of Applied Peycnology 92 (8): 1524.1541,
dol:10.T037/00271-2010.92.6.1 524

Kim, Jeeseung, Julio B. Hanly, Lonnie M. Galden,
ond Susan J. Lambert. 201%. Workplace Flexibility
and ‘Worker Well-Being by Gender Journal of
Miarrioge and Fomily,

Mokrodien?, A., BufiZnien?, |., &Gostautait?, B.
{2019). Working from home: choracteristics ond
outcomes of felework, |nterngtional Joumal of
Manpower

Nilleg, J. M. [1%BB). Troffic reduction by
telecommuting: A sfoius review ond selected

bibliogrophy. Transportation Research  Part A
General, 22{4), 301-317.

bNoda, H. (2019). Work-Life Bolonce ond Life
Sotisfoction in OLCD Countries: A Cross-Sectional
Anolyzis. Journal of Hoppiness Studies, 1-24.

Movianti, K R, & Roz, K. [2020). Telewarking and
Warkload Balarce on Job Safisfaction: Indanesian
Public Sector Workers During Covid-1% Pandemic.
APMBA (Acio Pacific Manogement and Business
Application), 9(1), 1-10.

Evans, B. H. (19%4). An analysis of criferion variable
refinbilily in conjoint analysis. Percaptual and matar
skills, 82(3), 988-990.

16.

17.

19.

Influence of Warking frem Home During Covig-19 Pandemic on Wark Life Balonce

Riso, 3. Technology ls Qur Ally ogoinst the
Coronavirus, Fursfound. 2020, Availoble online:
www.evrotound. esuropa_su/publications
fhlogi/technology-is-our-ally-ogainst-the-
corenavirustllis, Sebwyn T, ond Robert L, Webster,
1998, 15 Managers' Innovetion towaord
Telecommuting: A Structural Equotion Model,
Proceedings of the Howail Intermational Conference
on System Sciencesd: 14671-68

Schieman, 5., &Glavin, B (2017). Irenic flexibility:
When normative role bluring  undermines  the
benefits of schedule control. The Seciolegical
CQluarterly, 58(1),51-71.

. Van Meel, ) (2011), The origins of new woys of

working: Office concepts inthe 1970s. Focilities,
Virick, M., M. DoSilve, ond K. Amington. 2010,

‘Moderators of the Curvilinear Relotion between
Extent of Telecommuting ond lob and Lite
Satisfoction: The Role of Peformance Outcome
Orentafian and Worker Type." Human Relations 63
(10 137-154.doi: 10,1177/ 0018726709349198.

20. Vyos, L, &Buigkhieo, M. {2021). The impoct of

21.

working from home during COVID.T on work and
life domains: on exploratory study on Hong Kong.
Policy Design and Practice, 4(1), 52-74.

Wessals, Christing, Micheéla C. Schippers, Sebastian
Stegrnanin, Arnold B. Bokker, Peter | von Boalen, ond
Karin | Proper. "Fostering flexibility in the new world of
work: o model of time-spatial job crofting.” Frontiers
in Psychology 10 {2019): 505.

"Pragyaan: lournal of Management® Velume 19: lssue 2, July-Dec 2021 15



